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American Tower’s Leadership Development Program puts you on a career path to become a high-performing 

leader in the wireless communications industry. Designed for candidates with an MBA, MSF, JD or related degree and 

three (3) or more years relevant experience, this two year program moves you through four 6-month rotations in a 

variety of global departments. You will have the opportunity to make a significant contribution to the future success 

of a high-growth company. Throughout the program, you will gain valuable experience working with a diverse 

team of business leaders. After successful completion, along with positive performance reviews, you will have the 

opportunity to be placed in a permanent role at American Tower.

What We Look For

Collaborative. Results-oriented. Adaptable. These are the qualities we seek in candidates for the Leadership 

Development program. American Tower wants individuals who are able to take off on day one and immediately 

make a difference. We are looking for energetic, flexible and innovative people to join a global team of professionals 

focused on American Tower’s success. 

Why choose American Tower?

American Tower is a dynamic, performance-driven organization full of opportunities and the highest standards of 

excellence. Our culture is based on integrity, accountability and collaboration. We offer careers in a variety of fields 

where talented people can develop and grow professionally.

An S&P 500 and a Forbes Global 2000 company, American Tower is a leading independent owner, operator and 

Collaborative. Results-Oriented. Adaptable. 
Do you have what it takes to be a part of this global, fast-paced company?



developer of wireless communications sites. We provide the infrastructure that allows your cellular phones and other 

mobile devices to work. Headquartered in Boston, Massachusetts, we have offices throughout the United States and in ten 

other countries in Latin America, Asia, Africa and Europe.

Rotations

The American Tower Leadership Development Program is designed to develop and strengthen business and management 

capabilities. It consists of four rotations each lasting six months. Rotations are in various departments such as Tax, Finance, 

Financial Planning & Analysis, Sales, Mergers & Acquisitions, Internal Audit, Field Operations, as well as one to two rotations 

in non-U.S. markets. Participants must be willing to work wherever American Tower operates and may be required to 

temporary relocate for the duration of the program.

The rotations are designed to have significant impact to our business operations and will be a mix of strategic and functional 

assignments as well as supervisory and individual contributor roles. Assignments will be selected for participants based on 

their previous experience with an emphasis on providing opportunities to continue to enhance their leadership skills.

Benefits

By joining this program, you will receive an accelerated career track, personal and professional development, fantastic career 

opportunities and the opportunity to build relationships within a global organization.

Training and Coaching

On-the-job experience is complemented by formal leadership development courses. 

Coaching, feedback and direction are provided by the assignment manager throughout the rotations; formal evaluations 

take place twice during each assignment. 

In addition, each participant is paired with a Senior Vice President who will act as a mentor providing professional guidance, 

thoughts on larger business challenges and share feedback throughout the program.

How to Apply

To formally apply for this program, please send your resume to universityrelations@americantower.com.

For Additional Information

For additional information on American Tower, please visit our website www.americantower.com.


